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Curriculum Vitae

Name Naomi Ellemers
Address Social and Organisational Psychology
Faculty of Social Sciences
Leiden University
Wassenaarseweg 52
2333 AK Leidenthe Netherlands
Mail address: P.O. Box 9555, 2300 RB Leiden
Telephone +31-71-5273706 / 3824
Email. Ellemers@fsw.leidenuniv.nl
Date of birth  January 31st, 1963
Place of birth Amsterdam, the Netherlands
Nationality. Dutch
Family status Married, two children (1997, 2000)

http://www.socialsciences.leiden.edu/psychologydaigation/so/staff/ellemers.html

Education
1974-1980
1980-1981

1981-1987

September 1991

University positions
1984-1987
1987-1990

1991-1996
1993-present

1996-1998
1999-present

Praedinius Gymnasium, Groningen, thaétktnds

University of California at Berkeley §v), College of Letters and
Science (Honours student)

University of Groningen, the Netherlan@&sculty of Social Sciences,
Department of Psychology. Major subject: socialcpsjyogy, minor
subject: mathematical research methods.

Candidate's exam (Bachelor's degree): Decen@gs. 1
Doctoral exam (Master's degree): May 1987 (camal¢).

Doctorate (cum laude) at the Untyeo§ Groningen, Faculty of
Psychological, Educational and Sociological Sciencélhesis title:
Identity management strategies: The influence dfiosstructural
variables on strategies of individual mobility asakial change.
Supervisors: Prof. dr A.F.M. van Knippenberg ignsity of
Nijmegen, the Netherlands) and Prof. dr H.A.M. WilgJniversity of
Leiden, the Netherlands)

Research and teaching assistant, Uitivef$sroningen
Research fellow, Social and Organisati®sychology, University of
Groningen
Assistant Professor, Social Psychology, Free émity, Amsterdam
Full faculty member of the "Kurt Lewinstitute", Interuniversity
Graduate School in Social Psychology
Associate Professor, Social Psychology, Free éigity Amsterdam
Full Professor, Leiden University, ci8lo and Organisational
Psychology. Promoted to the highest level (ProfeB$oJanuary 2004.
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Under graduate teaching

1984-1987
1987-1990

1991-1998

1999-2000

2000-present

2005-2006

2005- present

Teaching assistant (University of Grgair)

Supervision of practical classes, gaesires and supervision of student
research projects and undergraduate theses (Uhnhar&roningen)

Various introductory and advanced csuesel practical classes (Free
University Amsterdam), e.g., introduction to soqusychology, intra-
and intergroup relations, psychology and gend&iakmlentity, research
methods. Supervision of student internships, rekegrojects and
undergraduate theses.

Restructuring and further developmernhefteaching program in social
and organisational psychology (Leiden University).

Teaching of various introductory adéanced courses and practical
classes, e.g., introduction to work- and orgarorati psychology, the
psychology of gender and cultural differences, asge design,
psychology of personnel and organizations, cogmitemd emotion.
Supervision of internships, research projects hagds.

Design of a two-year research mastarcalum in psychology, that
acquired governmental approval and attracts 20eastad annually.
Design of a new masterprogram in social and orgéiaigal psychology,
development of various new courses for masteraumn and research
master curriculum (Leiden University).

Redevelopment and teaching of iattody course in social and
organizational psychology. Design and teachingdvlaced courses in
group processes and intergroup relations, deveajapiresearch question
and designing research, supervision of internsingsearch projects and
theses.

Graduate teaching and professional development teaching

1993
1993-present
1995-present
1996
2000-2003
2006
2006-2007
2007-2008
2008

2009

Guest teacher at the Interdisciplinary Gagel$chool of the University
of Miinster, Germany (course on 'Collective Action’)

Teacher at the Interuniversity Gred&&hool in Social Psychology,
the 'Kurt Lewin Institute’. Track coordinator foh.p's in the area of
group processes and intergroup relations (199352008

Ph.d. examination (more than 40 ¢hesational and international
Invited teacher at the annual Graduate h@iiConference at the
University of Amherst, U.S.A. (seminar on 'IntergpoAggression’)
Guest teacher ‘Science based business’ (Scieacaltyf Leiden
University)

Guest teacher Honours Class on identity {@&kdaculty, Leiden
University)

Development and acquisition of fundioige course in administrative
and managerial skills for Associate Professorsdg&eiUniveristy)

Design and teaching of a course in categelopment for female
Assistant Professors (Faculty of Social Sciencegldn University)
Invited teacher, Australian National UniviergCanberra, Australia)
and University of Queensland (Brisbane, Australia).

Invited teacher, University of Bologna (Byha, Italy).
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2010

Invited teacher, University of Exeter (EeretUK).

Ph.D. supervision (completed and ongoing)

1.

2.

3.

4.

10.

11.

12.

13.

14.

15.

16.

17.

18.

Manuela Barret(Free University Amsterdam), Identity and strateggro-group
behaviour, (Completed: May, 2000)

Jaap OuwerkerEree University Amsterdam), Comparison-basedti@acto group
performance outcomes (Completed: October, 2000).

Esther van Leeuwdheiden University), Preserving identity when goswcombine
(Completed: June, 2001).

Wendy van RijswijFree University Amsterdam), Context and percelaetors in the
stereotyping of multiple category groups (Compleiéovember, 2001).

Ed Sleebof eiden University), Consequences of perceive@igtoup respect: The
effects of differential intra-group respect on babaand cognition (Completed: July
2005).

Floortje Rink(Leiden University), Diversity and small group tien making
(Completed: November 2005 - cum laud&herican Psychological Association
(division 49) dissertation award for research orefirgroups, Dissertation Award 2006
of the Dutch Association of Social Psychologicadechers (ASPO).

Tomas StahlLeiden University), Determinants of fairness-dzhsersus favorability-
based reactions to authorities’ decisions (Comgietene, 2006).

Belle DerkgLeiden University), Social identity threat andfpemance motivation,
(Completed: February 200Bmerican Psychological Association Dissertation Alva
2007 of the (division 9) for research on the ‘psyogical study of social issues’.
Elianne van Steenbergf@reiden University), Work-family facilitation: Agsitive
psychological perspective on role combination (Cleted: November, 2007).

Sezgin CihangiiLeiden University), The dark side of subtle distnation: How
targets respond to different forms of discriminati@dCompleted: June 2008).

Krispijn Faddegofleiden University), Regulatory focus in group s (Completed:
January, 2009).

Edwin Boezema(leiden University), Managing the volunteer orgation: Strategies
to recruit, content, and retain volunteers (ConagleFebruary, 2009).

Katherine Stroebgeiden University), Is this about me? Respondmgubtle
discrimination — beyond an individual versus grpepspective (Completed: March,
2009).

Bart TerwelLeiden University), Origins and consequencesutflip trust: Toward an
understanding of public acceptance of carbon dex&pture and storage,
(Completed: May 2009).

Emma ter Mor¢Leiden University), Dealing with information aldozomplex issues:
The role of stakeholder identity (Completed: Jube).

Dennis BleekefLeiden University), Representing or defecting® Plrsuit of
individual upward mobility in low status groups (@pleted: June, 2010).

Maarten ZagdlLeiden University), The role of regulatory foqueferences among
members of stigmatized groups in the adoption béctive action strategies (Started:
March 2007).

Serena Dodéeiden University), Turning threat into challengm@proving majority
group members’ acceptance of minorities by focusimgnorality gains (Started:
September 2008).
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19.

20.

21.

22.

23.

25.

24,

Romy van der Le@ eiden University), Morality, competence, and mation in group
contexts (Started: November 2008).

Said Shafé eiden University), Cultural differences and vakonflict (Started:
December 2009).

Dagmar Beudekéleiden University), Social innovation in the pigtdector (Started:
January 2010).

Gerdien EngdlLeiden University), Framing effects in communicatabout CCS
(Started: March 2010).

Félice van Nunspefteiden University), Brain activity in (im-)morakehavior (Started:
March 2010).

Ruth RexwinkelJustice concerns and resolution of value cosf(iBtarting date: June
2010).

Vacancy Resistance against low quality information prmnsabout CCS (Starting
date: July 2010).

Awards and distinctions

1990

1991
1998
2002
2008
2009
2009
2009

2009

2010

2010

Award for early scientific achievement: eéecto give the first 'Jaspars Lecture’, at
the General Meeting of the European AssociatioBxgferimental Social Psychology
in Budapest.

Sanders Award - elected 'Best teacher of ¢éa€ by psychology students at the Free
University, Amsterdam.

Elected Member Society for Experimental Saeéglchology (USA).

Elected Honorary International Fellow, Amemiésychological Society.

Winner of the Kurt Lewin Award, awarded omeery three years by the European
Association of Experimental Social Psychology, ltonor scholars who have made
significant and sustained contributions to thersmeof social psychology’

Honorary promotor of Dr. Susan Fiske, on theasion of the Honorary Doctorate
bestowed upon her by the University of Leiden.

Elected Fellow of the Society of Experimer8aicial Psychology, in recognition of
substantial contribution to social psychology agipirical science.

Elected Fellow of the Association for Psychaal Science for “sustained and
outstanding distinguished contributions to psycbiaial science”.

Rosabeth Moss Kanter Award for Excellence imrRAFamily Research — the
publication ‘There is nothing either good or bad but thinking<esait so: Informational
support and cognitive appraisal of the work-fanniterface was selected as one of the
twenty best articles of 2009, from 2000 articlesvamk-family research examined.
Winner of the first ‘Merian Award’ (selecteain among 68 nominees), instigated by
the Dutch Royal Academy of Sciences (KNAW) and spoad by SNS-REAAL Fonds,
awarded once every four years to a female sociehtist in the Netherlands for
scientific excellence and promotion of equal charfoewomen in science.

Winner of the ‘Spinoza Award’, the highest edvan Dutch science, awarded by the
Dutch national science foundation NWO, for outstagd pioneering and inspiring
scientific work.

Scientific impact

Current (February 2010) h-index: 38, g-index: (&burce: Harzing’'s Publish or
Perish).
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Current citation impact: 2.42 times higher thaworld average in this discipline
(CPP/FCSm score), and steadily increasing. Sounedependent bibliometric
analysis, Centre for quantitative science and teldgy studies (CWTS), Feb. 2009,
based on citation impact of 55 articles listed ireBMof Science (excluding self-
citations).

Among ‘most frequent authors in personality autial psychology’'s top journals’
between 1994-2004 (Sourc®ialogue, official newsletter of the Society for
Personality and Social Psycholg@¥005, Vol.20 (1), pp. 18-19).

Above average citation impact scores compargreér group in the Netherlands (Full
members Kurt Lewin Institute). The average citafimpact score of full members of
the KLI increased from 39 in 2004 to 61 in 2007 these calculations, my citation
impact score was 71 in 2004, 144 in 2005, 140 62@nd 147 in 2007 (Source: KLI
listing of the citation scores of its full membasmpiled from SSCI, SCI expanded
and A&HCI data-bases).

My publication, Ellemers, et al, 1998uropean Journal of Social Psychology, 391-
389) is the 8 most cited, and the f0most downloaded article from this journal in
2008, with 483 downloads

My publication, Spears, Doosje, & Ellemers, 19B&rsonality and Social Psychology
Bulletin, 23, 538-553) is the " most cited article in this journal (Source: Sage
Publications website).

Awar ded grants

1991

1995

1996

1996

1996

1997

2002

2002

2003

2003

Grant from the "Fonds Doctor Catharina vans&€obroek” to support the printing of
my doctoral dissertation.

Four-year research grant from the UniversityAmsterdam (supporting a ph.d.
position), to examine factors that determine thecess of ph.d. students (with Dr. H.
van den Heuvel and Dr. D. de Gilder).

Travel grant from the Netherlands OrganizatowrScientific Research.

Four-year research grant from the Netherladmnization for Scientific Research
(supporting a ph.d. position), examing flexibilitystereotyping.

Three-year research grant from the Europeann@ibee for training and mobility of
researchers (supporting a ph.d. position), examieiiiects of public accountability
on group-related effort (with Manuela Barreto).

Research grant from the Netherlands Orgaaizddir Scientific Research (supporting
a research assistant), to examine the productfifputch researchers in psychology
(with Dr. D. de Gilder).

Three-year research grant from the Netherl@rdanization for Scientific Research
(supporting a ph.d. position, a post-doctoral pasiand teaching relief for myself),
examining effects of ethnic and gender integratisnsegregation in educational and
work settings (with Dr. C. van Laar; 215.000 EUMdWO Grant No. 261.98.906).
Ten-year grant from the Netherlands InstitoteCareer advice Foundation, to support
a full professor in the area of personnel assessamehcareer advice.

Four-year grant from ING financial serviceanigation (supporting a ph.d. position),
to develop personnel policy directed at facilitgtithe combination of work and
family commitments (174.000 Euro).

Four-year grant from the Ministry of Econonéiffairs, for a project on the social
acceptance of new technology for CO2 capture agdesgration (supporting a.o. two
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2004

2004

2005

2006

2008

2009

2009

2009

2009

2010

2010

2010

2010

ph.d. positions and a post-doctoral researcheal, &ambount 1.2 million Euro, with Dr.
D. Daamen).

Four-year grant from the Netherlands Orgaiuizafior Scientific Research Mozaiek
fund, supporting a ph.d. position (with Dr. C. viamar, 180.000 Euro, NWO Grant
no. 017.001.200).

Grants from the Dutch Royal Academy of Sciendeeiden University and the
European Association of Experimental Social Psyoiyl to organize a masterclass
and symposium on social identity in organizaticd3®.Q00 Euro in total).

Four-year grant from the Netherlands Orgaioizdor Scientific Research innovation
fund, supporting a post-doc position on newcomargroups (with Dr. F. Rink,
290.000 Euro, NWO Grant no. 472.04.044)

Grants from the European Association of Expenital Social Psychology and Leiden
University to organize a small group meeting onaatigma and social disadvantage
(with Dr. M. Barreto, 8.500 Euro)

Four-year grant from the Netherlands Orgaiuizafior Scientific Research Mozaiek
fund, supporting a ph.d. position (with Dr. B. D&rid80.000 Euro, NWO Grant no.
071.005.076)

In the context of CATO-2, the Dutch natiomabgramme on CO2 capture and
storage, funds were acquired for a four-year rebeproject on communication and
public opinion formation (together with Dr. Danck@aamen). The total funds for this
sub-programme amount to 2 million Euro’s, whichIwdbver two post-doctoral
researchers and two PhD'’s, as well as costs ofgsmn and research costs.
Four-year grant from the Netherlands Orgdiozaor Scientific Research (Conflict
and Security fund), supporting two ph.d. positiansl one post-doc, for a project on
‘value conflict’. 600.000 Euro, NWO Grant no. 438-016)

Four-year grant from the Netherlands Orgdioz&gor Scientific Research (Conflict
and Security fund), supporting two ph.d. positiansl one post-doc, for a project on
‘representative negotiation’. 600.000 Euro, PI Or.de Dreu, NWO Grant no. 432-
08-002).

Three-year grant from the Australian Rese@&@uwtincil (with Dr. J. Jetten, to support
a project on ‘minority hostility and resistance561000 Australian Dollars - approx.
106,500 Euro, ARC Grant no. DP1094034).

Merian grant, for excellence of women in scé&genawarded by the Dutch Royal
Academy of Sciences (KNAW). 50.000 Euro for ongaiegearch.

Three-year grant awarded by the Dutch Royadd&my of Sciences (KNAW) and the
Ministry of Education (“Programma Akademie Assigeesri) for a project on the use
of innovative research methods in the social s@sngnain applicant and project
leader for Faculty of Social Sciences, Leiden Ursitg. 285.000 Euro).

Spinoza grant, awarded by the Dutch natioméénse foundation (NWO) for
outstanding, pioneering and inspiring scientifiakv(2.5 Million Euro).

Grant from the Dutch Royal Academy of Scien¢d$dAW) to organise a colloquim
and masterclass on ‘The “nature” of prejudice: Airnscience perspective’ (23.000
Euro).
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Editorial services

1991-1994

1992-1996
1994-1998
2002-2004
2005

2010
2011-2015
1998-2002
1999-present
1999-2004
1999-2004
1999-2004
2002-2005
2003-present
2008-2012
2009-2012
1987-present

Member of the editorial team (1991-1983) chief editor (1994) of
the Yearbook of Social Psychology in the Nethersand

Editor, Dutch Journal of Psychology
Associate Editor, British Journal of Social Psycigyl

Associate Editor, Journal of Personality Social Psychology

Guest editor, special issue Netherlandsnadbof Psychology

Guest editor (with Manuela Barreto), Jouai@ocial Issues

Member Editorial Committee, Annual Revd Psychology

Consulting Editor, Personality and Sdesychology Bulletin

Consulting Editor, Gedrag & Orgaresat

Consulting Editor, British Journal ot Psychology

Consulting Editor, Journal of Experinaéand Social Psychology

Consulting Editor, Social Psychology Garéy

Consulting Editor, European Journalami& Psychology

Consulting Editor, European RevieBatfial Psychology

Consulting Editor, Personality and Sdesychology Bulletin

Consulting Editor, European Journaladi& Psychology

Reviewer, a.o., Dutch Journal of Rdpgy, European Journal of
Social Psychology, British Journal of Social Psyogy, Journal of
Personality and Social Psychology, Personality &adial Psychology
Bulletin, International Review of Social Psycholoddersonality and
Social Psychology Review, Journal of Applied Sodrdychology,
Group Processes and Intergroup Relations, SociaichBogy
Quarterly, Group Dynamics, Journal of Managementademy of
Management Review.

Scientific consultation

1993-present
1997

1998
1998-present
1998-present
2001

2001-present
2001-present
2003

2003-present
2003-present
2008

2009-present

Referee, expert consultation, jand member for various granting
programs, Dutch National Science Foundation (NWO)

Expert consultation, Dutch Advisory Board for Saen and

Technology (AWT)

Expert consultation, Association of Netherlandsudnsities (VSNU)
Referee for the United States Ndt®ciance Foundation (NSF)
Referee for Blackwell PublishersgeJagplishers.

Dissertation Award Committee, Socidty Experimental Social

Psychology (SESP)

Referee, Australian Research Co(/RIC)

Referee, Dutch Royal Academy of See(KNAW)

Chair, Heijmans Awards Committee, Nethelaninstitute for
Psychology (NIP)

Referee, South African National SEdfoundation (NRF)

Referee, Israeli National Sciencenéation (ISRC)

Jaspars Award Committee, European Assooidto Experimental

Social Psychology (EAESP)

Advisory Committee, Netherlands ttgtifor Advanced Study in the

Humanities and Social Sciences (NIAS)
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2009 Campbell Award Committee, Society for Expemtal Social
Psychology (SESP)

2009-present Referee, Economic and Social Res€anahcil (UK)

2010 Referee, Research Assessment, AustraliannsdhtUniversity

2010- present Board Member, Praemium Erasmianum
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Administrative responsibilities

1986-1990
1992-1998
1995-1998
1996-1999
1998

1999-2002

2000-2004/2009-
1999-present

2000-2003
2001-2004

2002-2004
2003-present

2004-2007
2004-2007

Member of various departmental comnst{emiversity of
Groningen)

Member of various departmental and/emsity committees (Free
University Amsterdam)

Teaching co-ordinator of the social psy@gy group (Free University
Amsterdam)

Treasurer, Executive Committee of theopean Association of
Experimental Social Psychology

Chair, National Committee for Equagiiré and Diversity in Scientific
Education

President, European Association of Exygertal Social Psychology

Chair, Social and OrganisatiosgtRology group, Leiden University.

Research program (co-)director,@baaid Organizational Psychology.
This research program was awarded the highest som@ng the
different research programs in psychology at Leiddniversity
(average score 4.6 on a scale from 1 to 5) by tewnational review
panel in 2005.

Member Scientific Board, Kurt Lewin itgie (Dutch Graduate school
in Social Psychology)

Chair, Scientific Research Committee tlé Faculty of Social
Sciences, Leiden University

Teaching director, Department of PsyainglLeiden University

Chair Scientific Board, Kurt Lewmstitute (Dutch Graduate school in
Social Psychology)

Chair, Department of Psychology, Leideiversity

Member of the board of the Social SmeResearch council of the
Dutch National Science Foundation (GebiedsbesttWONMaGW).

Professional affiliations

1987- present

1988- present
1989- present

1992- present
1994- present
1999- present

Full member, Dutch Association ofi&oPsychological Researchers
(ASPO)

Foreign affiliate member, AmericapdRological Association

Postgraduate affiliate and full memias of 1992), European
Association of Experimental Social Psychology

Foreign affiliate member, BritislydP®logical Society

Member, Society for Personality @ocial Psychology

Member, Academy of Management
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Publications

International Refereed Journals

Derks, B., Ellemers, N., Van Laar, C., & de GrdGt, (in press). Do Sexist Organizational
Cultures Create the Queen Bd&®ish Journal of Social Psychology.

Ter Mors, E., Weenig, M., Ellemers, N., & Daamen,LD (in press). Effective
Communication about Carbon Dioxide Capture and&g®r(CCS): Perceived Information
Quality Depends on Collaboration of Stakeholdéesirnal of Environmental Psycholagy

Ellemers, N., Kingma, L., Van de Burgt, J., & BaoeM. (2010). Corporate Social
Responsibility as a source of organizational mtyraimployee commitment and satisfaction.
Journal of Organizational Moral Psychology

Barreto, M., Ellemers, N., & Fiske, S.T. (in pres¥yhat did you say, and who do you think
you are?” How Power Differences Affect EmotionabB#&ons to Prejudicelournal of Social
Issues

Terwel, B., Harinck, F., Ellemers, N., & Daamen|Xin press). Voice in political decision
making: The effect of group voice on perceived timasthiness of decision makers and
acceptance of decisionkurnal of Experimental Psychology: Applied.

Van Laar, C., Derks, B., Ellemers, N., & Bleeker, I press). Valuing social identity:
Consequences for motivation and performance indiatus groupslournal of Social Issues.

Barreto, M., & Ellemers, N. (in press). Currentiss in the study of social stigmkurnal of
Social Issues.

Rink, F., & Ellemers, N. (in press). Benefiting finoDeep-level Diversity: How Congruence
between Knowledge and Decision Rules Improves Td2eunision Making and Team
PerceptionsGroup Processes and Intergroup Relations

Terwel, B., Harinck, F., Ellemers, N., & DaamenD(in press). Competence-based and
integrity-based trust as predictors of acceptanteasbon dioxide capture and storage
technology (CCS)Risk Analysis: An International Journal.

Garcia, D., Schmitt, M.T., Branscombe, N.R., & Bilers, N. (in press). Women'’s reactions
to ingroup members who protest discriminatory treatt: The importance of beliefs about
inequality and response appropriaten&ssopean Journal of Social Psychology

Barreto, M., Ellemers, N., Piebinga, L., & Moya, §2010). How nice of us and how dumb
of me: The effect of exposure to benevolent sexismwomen’s task and relational self-
descriptionsSex Roles62, 532-544

Stroebe, K., Barreto, M., & Ellemers, N. (2010). &hsearching hurts: The role of
information search in reactions to gender discration. Sex Roles, §50-76
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Ellemers, N., Scheepers, D., & Popa, A. (2010). &bing to gain or something to lose?
Affirmative action and regulatory focus emotion&roup Processes and Intergroup
Relations, 13201-213.

Cihangir, S., Barreto, M., & Ellemers, N. (2010heTdark side of ambiguous discrimination:
how state self-esteem moderates emotional and lmelmal responses to ambiguous and
unambiguous discriminatioBritish Journal of Social Psychology, 4865-174.

Barreto, M., Ellemers, N., Scholten, W., & Smith, (2010). To be or not to be: The impact
of implicit versus explicit inappropriate socialtegorizations on the selBritish Journal of
Social Psychology, 493-67.

Van Steenbergen, E., & Ellemers, N. (2009). Feetinghmitted to work: How Specific
Forms of Work-Commitment Predict Work Behavior d@drformance over Timéduman
Performance, 22410-431.

Ellemers, N. & Barreto, M. (2009). Collective actian modern times: How modern
expressions of prejudice prevent collective actimurnal of Social Issues, 5349-768.

Boezeman, E., & Ellemers, N. (2009). Intrinsic nesadisfaction and the job attitudes of
volunteers versus employees working in a charitaldkinteer organizationJournal of
Organizational and Occupational Psychology, 827-914

Scheepers, D., Ellemers, N., & Sintemaartensdijk,2809). Suffering from the possibility of
status loss: Physiological responses to socialtitgethreat in high status groupSuropean
Journal of Social Psychology, 38075-1092.

Faddegon, K., Ellemers, N., & Scheepers, D. (20B88yer to be the best, or vigilant no to be
the worst: The emergence of regulatory focus ijudddive and conjunctive group taska.oup
Processes and Intergroup Relations, 623-671

Erez, A., Sleebos, E., Mikulincer, M., Van IJzendgdV.H., Ellemers, N., & Kroonenberg,
P.M. (2009). Attachment Anxiety, Intra-Group (Dig$pect, Actual Efforts, and Group
Donation.European Journal of Social Psychology, 334-746

Spears, R., Ellemers, N., & Doosje, B. (2009). 18jtk in numbers, or less is more? A matter
of opinion and a question of tasteersonality and Social Psychology Bulletin,, 3®99-
1111.

Terwel, B., Harinck, F., Ellemers, N., & Daamen.D(2009). How organizational motives
and communications affect public trust in organaa: The case of carbon dioxide capture
and storagelournal of Environmental Psychology,, Z90-299.

Van Steenbergen, E., & Ellemed. (2009). Is managing the work-family interfacertt
while? Benefits for employee health and performadoernal of Organizational Behavior,
30, 617-642.
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Rink, F., & Ellemers, N. (2009). Temporary vs. pamant group membership: How the
future prospects of newcomers affect newcomer @anep and newcomer influence.
Personality and Social Psychology Bulletin, 364-775.

Stroebe, K.E., Ellemers, N., Barreto, M., & MummendA. (2009). For better or for worse:
The congruence of personal and group outcomes rgetsa responses to discrimination.
European Journal of Social Psychology, 396-591

Cuddy, A.J.C., Fiske, S. T., Kwan V. S. Y., Gli€&,Demoulin, S., Leyens, J Ph., Bond, M. H.,
Croizet, J.C., Ellemers, N., Sleebos, E., Htun,,TKIm, H.J., Maio, G., Perry, J., Petkova, K.,
Todorov, V., Rodriguez-Bailén, R., Morales, E., Moyl., Palacios, M., Smith, V., Perez, R.,
Vala, J., & Ziegler, R. (2009). Stereotype contembdel holds across cultures: Towards
universal similarities and some differend@stish Journal of Social Psychology, 4B-33

Derks, B., Van Laar, C., & Ellemers, N. (2009). Wag for the self or working for the
group: How self- vs. group-affirmation affect calliwe behavior in low status groups.
Journal of Personality and Social Psychology, $83-202

Ellemers, N., Pagliaro, S., Barreto, M., & LeachYMC (2008). Is it better to be moral than
smart? The effects of morality and competence namthe decision to work at group status
improvementJournal of Personality and Social Psychology(6p 1397-1410.

Boezeman, E., & Ellemers, N. (2008). Volunteeru#nrent: The role of organizational support
and anticipated respect in non-volunteers’ atactio charitable volunteer organizations.
Journal of Applied Psychology, $3), 1013-1026

Stahl, T., Vermunt, R., & Ellemers, N. (2008). R#ats to outgroup authorities’ decisions:
The role of expected bias, procedural fairnessoaricdome favorabilityGroup Processes and
Intergroup Relations, 1,1281-299

Faddegon, K., Scheepers, D., & Ellemers, N. (2008)e have the will, there will be a way:
Regulatory focus as a group identiBuropean Journal of Social Psychology, 880-895

Steenbergen, E. van, Ellemers, N., Haslam, S.AJrl&gs, F. (2008). There is nothing either
good or bad but thinking makes it so: Informatiosapport and cognitive appraisal of the
work-family interface Journal of Occupational and Organizational Psychylp81,349-367
This paper was selected as one of the twenty béistea of 2009 (among 2000 articles
examined), in the annual competition for the Rodaboss Kanter Award for Excellence in
Work-Family Research.

Stahl, T., Vermunt, R., & Ellemers, N. (2008). Hove or money? How activation of
relational versus instrumental concerns affectsti@as to allocations by authoritie®ournal
of Experimental Social Psychology,, 80-94.

Boezeman, E., & Ellemers, N. (2008). Pride and eespn volunteers’ organizational
commitmentEuropean Journal of Social Psychology, 389-172.
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Derks, B., Van Laar, C., & Ellemers, N. (2007). Theneficial effects of social identity
protection on the performance motivation of memlwdrdevalued groupsSocial Issues and
Policy Review, 1217-256.

Sleebos, E., Ellemers, N., & de Gilder, D. (200#xplaining the motivational forces of
(dis)respect: How self-focused and group-focused coscean result in the display of
behavioral group effort€&sruppendynamik und Organizationsberatung, 387-342

Leach, C., Ellemers, N., & Barreto, M. (2007). GQuourtue: The importance of morality vs.
competence and sociability in the evaluation offioups.Journal of Personality and Social
Psychology, 93234-249.

Van Steenbergen, E., Ellemers, N., & Mooijaart, (B007). How Work and Family can
Facilitate Each Other: Distinct Types of Work-Fanfacilitation and Outcomes for Women
and MenJournal of Occupational Health Psychology, 229-300.

Rink, F., & Ellemers, N. (2007). The role of exaaties in accepting task-related diversity: Do
disappointment and lack of commitment stem fronna@atlifferences or violated expectations?
Personality and Social Psychology Bulletin, 832-854.

Rink, F., & Ellemers, N. (2007). Defining the commigature: Task-related differences as the
basis for dyadic identityBritish Journal of Social Psychology, #09-515.

Derks, B., Van Laar, C., & Ellemers, N. (2007). Bbcreativity strikes back: Improving low
status group members’ motivation and performance vhluing ingroup dimensions.
European Journal of Social Psychology, 370-493

Rink, F., & Ellemers, N. (2007). Diversity as a smiof common identity: Towards a social
identity framework for studying the effects of disi#y in organizationsBritish Journal of
Management, 1&upplement 1), s17-s27

Boezeman, E., & Ellemers, N. (2007). Volunteeringy fcharity: Pride, respect, and
Commitment of volunteer workerdournal of Applied Psychology, 9271-785

Ellemers, N., & Barreto, M. (2006). Categorizationeveryday life: The effects of positive
and negative categorization on emotions and selfswi European Journal of Social
Psychology, 36931-942

Stahl, T., Vermunt, R., & Ellemers, N. (2006). Fdeor foe? Ingroup identification moderates
reactions to outgroup members’allocation behawaropean Journal of Social Psychology,
36, 877-886.

Harinck, S., & Ellemers, N. (2006). Playing hidelaeek: The effects of information exchange
in intra- and intergroup negotiatiori®uropean Journal of Social Psychology, 361-814.
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Bos, A., & Ellemers, N. (2006). Cutting a diamonat of stone: Psychological perspectives
on changing self and identitMetherlands Journal of Psychology,, &28.

Ellemers, N. & Barreto, M. (2006). Social identiagnd self-presentation at work: How
attempts to hide a stigmatized identity affect eor@l well-being, social inclusion and
performanceNetherlands Journal of Psychology,, &1-57.

Barreto, M., Ellemers, N., & Banal, S. (2006). Wiok under cover: Performance-related
self-confidence among members of contextually desdilgroups who try to padsuropean
Journal of Social Psychology, 3837-352.

Rink, F., & Ellemers, N. (2006). What can you exf@ethe influence of gender diversity in
dyads on work goal expectancies and subsequent emrinitment.Group Processes and
Intergroup Relations9, 577-588.

Sleebos, E., Ellemers, N., & De Gilder, D. (2006he paradox of the disrespected:
Disrespected group members’ engagement in growyingeeffort. Journal of Experimental
Social Psychology, 4213-427

Derks, B., Van Laar, C., & Ellemers, N. (2006).i8hg for success in outgroup settings:
Effects of contextually emphasizing ingroup dimensi on stigmatized group members’
social identity and performance styl@ersonality and Social Psychology Bulletin, 3526-
588.

Van Rijswijk, W. Haslam, S.A., & Ellemers, N. (2008Vho do we think we are: The effects of
social context and social identification on ingrosgereotyping.British Journal of Social
Psychology, 45161-174.

Sleebos, E., Ellemers, N., & De Gilder, D. (2008he Carrot and the Stick: Affective
Commitment and Acceptance Anxiety as Motives forsdbetionary Group Efforts by
Respected and Disrespected Group Memieessonality and Social Psychology Bulletin,
32, 244-255.

Barreto, M., & Ellemers, N. (2005). The burden lénevolent'sexism: How it contributes to
the maintenance of gender inequalitestopean Journal of Social Psychology, 833-642

Haslam S.A. & Ellemers, N. (2005). Social identityndustrial and organisational psychology.
International Review of Industrial and Organizat@®sychology, 2039-118.

Ellemers, N., & Rink, F. (2005). Identity in workragps: The beneficial and detrimental
consequences of multiple identities and group ndonsollaboration and group performance.
Advances in Group Processes, 2211

Spears, R., Ellemers, N., & Doosje, B. (2005). ibet count the ways in which | respect thee:
Does competence compensate or compromise lackkiof lfrom the group?European
Journal of Social Psychology, 3863-280.
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Scheepers, D., & Ellemers, N. (2005). When the suresis up: The assessment of social
identity threat in low and high status grougsurnal of Experimental Social Psychology, 41
192-200.

Barreto, M., & Ellemers, N. (2005). The perils aflipcal correctness: Responses of men and
women to old-fashioned and modern sexiSotial Psychology Quarterly, 685-88.

Barreto, M., & Ellemers, N., Palacios, M. (2004heTbacklash of token mobility: The impact
of past group experiences on individual ambitiod effort. Personality and Social Psychology
Bulletin, 3Q 1433-1445.

Ellemers, N., Doosje, B., & Spears, R. (2004). Sesiof respect: The effects of being liked by
ingroups and outgroupBuropean Journal of Social Psychology, 385-172.

Ellemers, N., De Gilder, D., & Haslam, S.A. (200MIptivating individuals and groups at work:
A social identity perspective on leadership andugrperformanceAcademy of Management
Review, 29459-478.

Ellemers, N., Van den Heuvel, H., De Gilder, D.,dds, A., & Bonvini, A. (2004). The
underrepresentation of women in science: Diffeatntommitment or the Queen-bee
syndromeBritish Journal of Social Psychology, 4815-338.

Haslam, S.A., Postmes, T., & Ellemers, N. (2003préthan a metaphor: Organizational
identity makes organizational life possilBzitish Journal of Management, 1357-369.

Barreto, M., Spears, R., Ellemers, N., & Shahinger(2003). Who wants to know? The effect
of audience on identity expression among minortyug membersBritish Journal of Social
Psychology, 42299-318.

Van Leeuwen, E., Van Knippenberg, D., & Ellemers, (R003). Continuing and changing
group identities: The effects of merging on sodiaintification and ingroup bia®ersonality
and Social Psychology Bulletin, 28579-690.

Barreto, M., & Ellemers, N. (2003). The effectshafing categorised: The interplay between
internal and external social identiti&iropean Review of Social Psychology;, 1139-170.

Ouwerkerk, J., & Ellemers, N. (2002). The benebifsbeing disadvantaged: Performance-
related circumstances and consequences of intgrgmuparison€uropean Journal of Social
Psychology, 3273-91.

Van Rijswijk, W., & Ellemers, N. (2002). Contextfefts on the application of stereotype
content to multiple categorizable targdegrsonality and Social Psychology Bulletin, 28-
101.

Ellemers, N., Spears, R., & Doosje, B. (2002). Salfl social identityAnnual Review of
Psychology, 53161-186.
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Doosje, B., Spears, R., & Ellemers, N. (2002). 8loiclentity as both cause and effect: The
development of group identification in responseatticipated and actual changes in the
intergroup status hierarchgritish Journal of Social Psychology, A7-76.

Branscombe, N., Spears, R., Ellemers, N., & DodBje(2002). Effects of intragroup and
intergroup evaluations on group behaversonality and Social Psychology Bulletin, 284-
753.

Barreto, M., & Ellemers, N. (2002). The impact elspect vs. neglect of self-identities on
identification and group loyaltyrersonality and Social Psychology Bulletin, 283-503.

Barreto, M., & Ellemers, N. (2002). The impact abaymity and group identification on pro-
group behavior in computer mediated grosall Group Research, 3390-610.

Barreto, M., & Ellemers, N. (2000). You can't alveéagio what you want: Social identity and
self-presentational determinants of the choice dokvior a low status grougRersonality and
Social Psychology Bulletin, 2891-906.

Ellemers, N., Van Dyck, C., Hinkle, S., & Jacobs,(2000). Intergroup differentiation in social
context: Identity needs versus audience constré@otsal Psychology Quarterly, 680-74.

Doosje, B., Spears, R., Ellemers, N., & Koomen, (1099). Group variability in intergroup
relations: The distinctive role of social identijuropean Review of Social Psychology, 41
74.

Ellemers, N., Kortekaas, P., & Ouwerkerk, J. (19835lf-categorization, commitment to the
group and social self-esteem as related but disaspects of social identitEuropean Journal
of Social Psychology, 2371-389

Bruins, J., Ellemers, N., & De Gilder, D. (1999pwvier use and differential competence as
determinant of subordinates’evaluation and behasla@sponses in simulated organizations.
European Journal of Social Psychology, 883-870

Young, H., van Knippenberg, A., Ellemers, N., & Wdes, N. (1999). The asymmetrical
perception of men and womeBroup processes and Intergroup Relation59-278.

Petronio, S., Ellemers, N., Giles, H., & Gallois, (1998). (Mis)communicating across
boundariesCommunication Research,,Z5/1-595.

Ellemers, N., De Gilder, D., & Van den Heuvel, H998). Career-oriented versus team-
oriented commitment and behavior at walburnal of Applied Psychology, 8817-730.

Ellemers, N., Van Rijswijk, W., Bruins, J., & Del@r, D. (1998). Group commitment as a
moderator of attributional and behavioural respsriegpower useeuropean Journal of Social
Psychology, 28555-573.
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Ellemers, N. & Bos, A. (1998). Individual and grolgvel responses to threat experienced by
Dutch shopkeepers in East-Amsterddournal of Applied Social Psychology,, 2887-2005.

Young, H., Van Knippenberg, A., Ellemers, N., & Dées, N. (1997). The effects of group
membership and social context on information omion. European Journal of Social
Psychology?27, 523-537.

Ellemers, N., & Van Rijswijk, W. (1997). Identityerds versus social opportunities: The use of
group-level and individual-level identity manageinsimategiesSocial Psychology Quarterly
60, 52-65.

Spears, R., Doosje, B., & Ellemers, N. (1997). Swifeotyping in the face of threats to group
status and distinctiveness: The role of group itleation. Personality and Social Psychology
Bulletin, 23, 538-553.

Ellemers, N., Spears, R., & Doosje, B. (1997). Kiig together or falling apart: Group
identification as a psychological determinant aiugr commitment versus individual mobility.
Journal of Personality and Social Psycholpgg 123-140.

Ellemers, N., Van Rijswijk, W., Roefs, M., & Simgn€&. (1997). Bias in intergroup
perceptions: Balancing group identity with sociedlity. Personality and Social Psychology
Bulletin, 23, 186-198.

Mlicki, P., & Ellemers, N., (1996). Being different being better? National stereotypes and
identifications of Polish and Dutch studeriEsiropean Journal of Social Psycholo@p, 97-
114.

Doosje, B., Ellemers, N., & Spears, R., (1995)cBiged intragroup variability as a function of
group status and identificatiodournal of Experimental Social Psychology, 410-436.

Ellemers, N. (1993) The influence of socio-struatuvariables on identity enhancement
strategiesEuropean Review of Social Psycholo§jy27-57.

Ellemers, N., Wilke, H., & Van Knippenberg, A. (199 Effects of the legitimacy of low group
or individual status on individual and collectivdentity enhancement strategidsurnal of
Personality and Social Psycholo@4, 766-778.

Ellemers, N., Doosje, E.J., Van Knippenberg, AWlke, H. (1992). Status protection in high
status minoritiesEuropean Journal of Social Psychologg, 123-140.

Brandstatter, V., Ellemers, N., Gaviria, E., Gigsié Huguet, P., Kroon, M., Morchain, P.,
Pujal, M., Rubini, M., Mugny, G., & Pérez, J. (1991ndirect majority and minority influence:
An exploratory studyEuropean Journal of Social Psychology, 199-211.

Ellemers, N., Van Knippenberg, A., & Wilke, H. (1®9The influence of permeability of group
boundaries and stability of group status on stiasegf individual mobility and social change.
British Journal of Social Psychologg?, 233-246.
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Van Knippenberg, A., & Ellemers, N. (1990). Sod@éntity and intergroup differentiation
processefuropean Review of Social Psycholohyl37-169.

Ellemers, N., Van Knippenberg, A., De Vries, N.Wilke, H. (1988). Social identification and
permeability of group boundaridsuropean Journal of Social Psycholod®, 497-513.
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Book chapters (international)

Ellemers, N., & Haslam, S.A. (in press). Sociahiity theory. In: P. van Lange, A. Kruglanski,
& T. Higgins (Eds.)Handbook of theories of social psychologgndon: Sage.

Haslam, S.A., & Ellemers, N. (in press). Identityogesses in organizations. In: S.J.
Schwartz, K. Luyckx, & V. Vignoles, (Edsiandbook of identity theory and researtew
York: Springer.

Ellemers, N. (2010). Group boundaries. In: J.M.ihey& M.A. Hogg (Eds.Encyclopedia of
Group Processes and Intergroup Relatidnsndon: Sage.

Ellemers, N. (2010). Social Identity Theory. If\JLevine, & M.A. Hogg (Eds.Encyclopedia
of Group Processes and Intergroup Relatidmendon: Sage.

Haslam, A., Ellemers, N., Reicher, S., Reynolds,&Schmitt, M. (in press). The social
identity perspective today: The impact of its defnideas. In: T. Postmes, & N.R.
Branscombe (Eds.Rediscovering social identity: Core sourcéew York: Psychology
Press.

Haslam, A., Ellemers, N., Reicher, S., Reynolds&Schmitt, M. (in press). A prospective
assessment of the social identity perspective: @ppities and avenues for advance. In: T.
Postmes, & N.R. Branscombe (Ed€ediscovering social identity: Core sourcé&ew
York: Psychology Press.

Ellemers, N., & Van Laar, C. (2010). Individual midlg: The opportunities and challenges
members of devalued groups encounter when tryiraytid group-based discrimination. In:
J.F. Dovidio, M. Hewstone, P. Glick, & V. Esses $B5d Handbook of prejudice,
stereotyping, and discriminatidipp. 561-576). London: Sage.

Barreto, M. & Ellemers, N. (2009). Multiple idenés and the paradox of social inclusion. In:
Butera, F., & Levine, J.M. (Eds.Loping with minority status: Responses to exclusiod
inclusion(pp. 269-292). Cambridge University Press.

Van Steenbergen, E., Ellemers, N., & Mooijaart, (A009). How family-supportive work
environments and work-supportive home environmeatsreduce work-family conflict and
enhance facilitation. In: D.R. Crane & E.J. Hilld&). Families and work: Interdisciplinary
perspectivegpp. 79-104). Lanham: University Press of America.

Ellemers, N., & Boezeman, E. (2009). Empowering tl@unteer organization: What
volunteer organizations can do to attract, motiate retain volunteer workers. In: Stirmer,
S., & Snyder, M. (Eds.)Psychology of helping: New directions in intergroppsocial
behavior(pp. 245-266). Oxford: Blackwell.

Rink, F., & Ellemers, N., (2008). Managing Diveysiin Organizations: How Identity
Processes Affect Diverse Work Groups In: M. Barrdéfio Ryan, & M. Schmitt (Eds)The
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glass ceiling in the Zicentury: Understanding barriers to gender ineqtya{pp. 182-303).
Washington, DC: American Psychological Association.

Rink, F., & Ellemers, N. (2008). Diversity, newcorseand team innovation: The importance
of a common identity. In: B. Mannix, M. Neale, & IRhillips (Eds).Diversity & Groups.
Research on managing groups and teams, Vo{221-243). Stanford: JAI Press.

Barreto, M., Ellemers, N., Cihangir, S., Stroeke,(2008). The self-fulfilling effects of
contemporary sexism: How it affects women’s wellRgeand behavior. In: M. Barreto, M.
Ryan, & M. Schmitt (Eds)The glass ceiling in the #lcentury: Understanding barriers to
gender inequalitypp. 99-123) Washington, DC: American Psychological Associatio

Ellemers, N., & Barreto, M. (2008). Maintaining tikision of meritocracy. In: Demoulin,
S., Leyens, J.Ph., & Dovidio, J.F. (Edsntergroup misunderstandings: Impact of divergent
social realities(pp. 191-212). Psychology Press.

Ellemers, N., & Barreto, M. (2008). Putting your md@own: How members of disadvantaged
groups perpetuate or exacerbate their disadvantagerief, A. (Ed.).Diversity at work(pp.
202-261). Cambridge University Press.

Ellemers, N. De Gilder, D., & Haslam, S.A. (2008)otivating individuals and groups at
work in the 21st century. In: C. Wankel (EdJandbook of 21 Century Managemer(p.
182-192). London: Sage.

Spears, R., Ellemers, N., Doosje, B., & Bransconhb®. (2006). The individual within the
group: Respect! In: T. Postmes & J.Jetten (Edisdividuality and the group: Advances in
social identity(175-195). London: Sage.

Spears, R., Scheepers, D., Jetten, J., Doosj&lBmers, N., & Postmes, T. (2004). Group
homogeneity, entitativity and social identity: Dagl with/in social structure. In: V. Yzerbyt,
C.M. Judd, & O. Corneille (Eds.T.he psychology of group perception: Contributiemshe
study of homogeneity, entitativity, and essentia{893-316). Psychology Press.

Ellemers, N., Platow, M., Van Knippenberg, D., &dtiam, A. (2003). Social identity at work:
Definitions, debates, and directions. In: Haslam, Yan Knippenberg, D., Platow, M., &
Ellemers, N.Social identity at work: Developing theory for ongzational practice(3-28).
Psychology Press

Van Knippenberg, D., & Ellemers, N. (2003). Socidentity and group performance:
Identification as the key to collective effort. lHaslam, A., Van Knippenberg, D., Platow, M.,
& Ellemers, N.Social identity at work: Developing theory for ortgzational practicg(29-42).
Psychology Press

Schmitt, M.T., Ellemers, N., & Branscombe, N. (2p0Berceiving and responding to gender
discrimination at work. In: Haslam, A., Van Knipgeng, D., Platow, M., & Ellemers, N.
Social identity at work: Developing theory for onyzational practice(277-292).Psychology
Press
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Ellemers, N. (2003). Identity, culture, and chamgerganizations: A social identity analysis
and three illustrative cases. In: Haslam, A., Vampigenberg, D., Platow, M., & Ellemers, N.
Social identity at work: Developing theory for orgzational practice(191-204).Psychology
Press

Ellemers, N. (2001). Social identity and group nerin: A. Van Harskamp & B. Musschenga
(Eds.).The many faces of individualig225-237). Louvain: Peeters Publ. Co.

Ellemers, N. (2001). Individual upward mobility atite perceived legitimacy of intergroup
relations.In: J.T. Jost, & B. Major (EdsThe Psychology of Legitimadgambridge University
Press.

Ellemers, N. (2001). Social identity and relativapdvation. In: 1. Walker, & H. Smith (Eds.).
Relative deprivation: Specification, developmennd aintegration. (239-264). Cambridge
University Press.

Ellemers, N. (2001). Social identity, commitmemidavork behavior. In: M.A. Hogg, & D.J.
Terry (Eds.)Social identity processes in organizational corgékd1-114). Psychology Press.

Barreto, M., & Ellemers, N. (2000). Motivating thncommitted: Degree of identification
and type of anonymity as determinants of the chtwosork on behalf of a low status group.
In: T. Postmes, R. Spears, S. Reicher, & M. Leas(E&IDE issues center stage: Recent
developments in studies of deindividuation in geadd7-130). Amsterdam: KNAW.

Ellemers, N., & Barreto, M. (2000). The impact efative group status: Affective, perceptual
and behavioural consequences. In: R. Brown, &&ertRer, S. (Eds The Blackwell handbook
of social psychology, Volume 4: Intergroup proce$324-343) Oxford: Basil Blackwell.

Ellemers, N., Spears, R., & Doosje, B. (1999).ddtrction. In: N. Ellemers, R. Spears, & B.
Doosje (Eds.)Social identity: Context, commitment, cont@nb). Oxford: Basil Blackwell.

Branscombe, N., Ellemers, N., Spears, R., & Dodjg1999). The context and content of
identity threat. In: N. Ellemers, R. Spears, & Bod3sje (Eds.).Social identity: Context,
commitment, conteri85-58). Oxford: Basil Blackwell.

Spears, R., Ellemers, N., & Doosje, B. (1999). Catmant and the context of social
perception. In: N. Ellemers, R. Spears, & B. Dopg}Eds.). Social identity: Context,
commitment, conter{®9-83). Oxford: Basil Blackwell.

Doosje, B., Ellemers, N., & Spears, R. (1999). Catmant and intergroup behaviour. In: N.
Ellemers, R. Spears, & B. Doosje (EdSpcial identity: Context, commitment, contés4-
106). Oxford: Basil Blackwell.

Ellemers, N., Barreto, M., & Spears, R. (1999). @utment and strategic responses to social
context. In: N. Ellemers, R. Spears, & B. Doog&ls.).Social identity: Context, commitment,
content(127-146). Oxford: Basil Blackwell.
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Ouwerkerk, J., Ellemers, N., & de Gilder, D. (1998youp commitment and individual effort
in experimental and organizational contexts. In:BNemers, R. Spears, & B. Doosje (Eds.).
Social identity: Context, commitment, contgi@4-204). Oxford: Basil Blackwell.

Branscombe, B., & Ellemers, N. (1998). Use of imtlixalistic and group strategies in response
to perceived group-based discrimination. In: J.Bvw# C. Stangor (Eds.)Prejudice: The
target’s perspectiv€243-266). New York: Academic Press.

Spears, R., Oakes, P.J., Ellemers, N., & Haslak, @997). Introduction. In: Spears, R.,
Oakes, P.J., Ellemers, N., & Haslam, S.A. (Ed$¢ social psychology of stereotyping and
group life(1-19). Oxford: Basil Blackwell.

Ellemers, N., & Van Knippenberg, A. (1997). Steypatg in social context. In: Spears, R.,
Oakes, P.J., Ellemers, N., & Haslam, S.A. (Ed$¢ social psychology of stereotyping and
group life (208-235). Oxford: Basil Blackwell.

Doosje, E.J., & Ellemers, N. (1997). Stereotypinder threat: The role of group identification.
In: Spears, R., Oakes, P.J., Ellemers, N., & Hasl@m. (Eds.)The social psychology of
stereotyping and group lif@57-272). Oxford: Basil Blackwell.

Van Knippenberg, A., & Ellemers, N. (1993) Straé=gin intergroup relations. In: M.A. Hogg,
& D. Abrams (Eds),Group motivation: Social psychological perspecti&3-32). Hemel
Hampstead: Harvester Wheatsheaf.
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National publications (refereed)

Does, S., Derks, B., & Ellemers, N. (in press). &eridealen vs. verplichtingen en sociale
gelijkheid.Jaarboek Sociale Psychologie 200&PO Press.

Van der Lee, R., & Ellemers, N. (in press). Sucoastreven en oneerlijkheid vermijden.
Zelf-regulatie als gevolg van competentie en mteidi oordelen.Jaarboek Sociale
Psychologie 200ASPO Press.

Bleeker, D., Van Laar, C., & Ellemers, N. (2009e® binnen lage status groepen voor
individuele opwaartse mobiliteilaarboek Sociale Psychologie 20@&PO Press (pp. 57-
68).

Van Prooijen, A., & Ellemers, N. (2009). De aankelikheid van moraliteit en competentie
binnen een organisatie voor toekomstige werknendassboek Sociale Psychologie 2008
ASPO Press (pp. 335-316).

Zaal, M., Van Laar, C., Stahl, T., Ellemers, N.D&rks, B. (2009). Wanneer het doel de
middelen heiligt: Het effect van regulatiefocusram-normatieve reacties op sociale
discriminatie Jaarboek Sociale Psychologie 20@&6PO Press (pp. 555-562).

Rink, F., & Ellemers, N. (2009). De invloed van ukomers op teaminnovati&edrag en
Organisatie, 22294-306.

Steenbergen, E. van, & Ellemers, N. (2009). Priné\Werk Samen Sterk: een Positief
Psychologisch Perspectief op het Combineren valeiR@e Psycholoog, 44.41-147

Bijleveld, E., Scheepers, D., & Ellemers, N. (20@3¢ gevolgen van fysiologische
bedreiging tijdens intergroepsinteracti@éaarboek Sociale Psychologie 208 PO Press
(pp. 23-34).

Bleeker, D., Van laar, C., & Ellemers, N. (2008)s fe je maar gedraagt: De acceptatie van
opwaartse mobiliteit van etnische minderhedenalsigesan hun gedrag en emotionele
identificatie.Jaarboek Sociale Psychologie 200WSPO Press (pp. 45-58).

Cihangir, S., Scheepers, D., Barreto, M., & Ellesnéd. (2008). Fysiologische reacties op
“grove” en “aversieve” vormen van discriminatlaarboek Sociale Psychologie 208%SPO
Press (pp. 67-76).

Ter Mors, E., Weenig, M., Ellemers, N., & Daamen, [2008). De invloed van
bronbetrouwbaarheid op informatieselectie: een dismonfirmatie vertekeninglaarboek
Sociale Psychologie 200ASPO Press (pp. 221-228).
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